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HEALTH PHYSICIST SUPERVISOR 

 
This is supervisory work in the administration and technical direction of the Radioactive Materials Branch of the 
Radiological Health Services program, including serving on the Radioactive Materials Control Subcommittee and 
drafting all regulations to be recommended to the Radiation Protection Commission. 
 
Employee develops, establishes, revises and monitors unit work standards, goals and priorities. Work includes 
interpreting all complex and/or controversial regulations, ensuring uniformity of all regulation interpretation and 
enforcement, approving applications for radioactive material and accelerator licenses and amendments, adjusting 
unit work assignments, workload balance, methods and procedures, and writing inspection guides for each type of 
facility. Employee determines need for personnel, space and equipment, and projects, complies and maintains a 
unit budget. Work also includes researching and studying new technology and methodology, accompanying 
employees on field inspection trips, reviewing training needs of employees and recommending training programs, 
and acting as Radiation Protection Emergency Team Chief or assistant Chief during emergency exercises. Work 
is performed under general supervision of the Radiation Protection Services Chief who reviews work through 
personal conferences, analysis of written reports and recommendations, and program results and goals achieved. 
Work may include other duties as assigned. 
 
I.  SUPERVISORY/MANAGERIAL FUNCTIONS: 
Planning - Employee develops and establishes short-term goals, priorities and workload; and recommends overall 
long range goals and objectives to supervisor. This includes identifying major problem areas, developing and 
planning solutions and work assignments to resolve these problem areas, and determining needs for personnel, 
space and equipment. 
 
Organizing and Directing- Employee develops, establishes, reprises and monitors unit work standards, methods, 
procedures, and work flow as necessary to maintain the quality and quantity of radioactive materials regulatory 
operations. Work includes developing, writing and revising inspection guides and forms used to inspect each type 
of facility. Employee also interprets all complex and/or controversial regulations to ensure uniformity of 
application. 
 
Budgeting - Employee determines the need for personnel, space and equipment and makes recommendations to 
supervisor. Employee also develops, projects, compiles and recommends a unit budget, and is responsible for 
operating within that budget when approved and established. 
 
Training - Employee provides on the job training to Health Physicists through inspection guides and procedures, 
and by accompanying and evaluating employees on field trip inspections. Work also includes reviewing 
subordinates experience and education background and recommending and planning training programs in 
conjunction with the Radiation Emergency Coordinator. 
 
Setting Work Standards - Employee develops, recommends, establishes and enforces work standards, quality and 
quantity requirements, and work rules consistent with operating policies and assigned goals and objectives. 
Employee also reviews and evaluates monthly reports to ensure adherence to existing standards and the 
uniformity of regulation interpretation and enforcement. 
 
Reviewing Work - Employee reviews monthly inspection reports for compliance to standards, and for the uniform 
interpretation and enforcement of regulations concerned with the use of radioactive materials. Employee will also 
occasionally accompany subordinates on field inspection trips to review procedures and sampling techniques. 
 
Counseling and Disciplining - Employee is responsible for all first level counseling and discipline associated with 
work rules, standards and performance. The more serious cases are referred to the section supervisor along with 
recommended actions. 
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Performing Other Personnel Functions - Employee evaluates subordinates and makes recommendations 
concerning promotions, merit increases and reassignments. Employee also interviews potential new employees 
and generally makes the selection of the top candidate subject to review by supervisor. 
 
II. SCOPE AND NATURE OF WORK SUPERVISED; 
Dynamics of Work Supervised - Federal standards and guidelines concerning the use and handling of radioactive 
materials are changed or newly issued on a fairly regular basis. Applications of these materials are revised or 
newly developed, and equipment and other developments in the field change on a moderately frequent basis. 
These changes often times require a revision in State regulations, interpretation or enforcement, program 
emphasis, methods, or sampling techniques. 
 
Variety of Work Supervised - Employee supervises the regulatory control of all aspects concerning the handling, 
use, storage, and disposal of radioactive materials by companies, institutions, State agencies, and private 
individuals. This includes license approval for facilities, equipment, user employee qualifications, safety 
procedures and monitoring techniques, inventory control, and radiation regulation development, interpretation and 
enforcement. 
 
Number of Employees Responsible For - Employee generally supervises three to four Health Physicists. 
 
III. EXTENT OF SUPERVISION RECEIVED: 
Employee works with considerable independence in adjusting priorities, goals, work assignments, methods, 
procedures and techniques associated with the inspection and regulation of radioactive materials. Overall goals, 
budgets and priorities are usually established jointly with supervisor. Progress and performance is monitored by 
supervisor through monthly reports and periodic meetings. 
 
IV. SPECIAL ADDITIONAL CONSIDERATIONS: 
Employee serves as a member of the Radioactive Materials Control subcommittee and drafts all regulations to be 
submitted to the Radiation Protection Commission. Employee is also on call 24 hours a day as a member of the 
Nuclear Emergency Response Team. 
 
V. RECRUITMENT STANDARDS: 
Knowledges, Skills, and Abilities - Considerable knowledge of the biological effects of radiation, both from 
industrial and medical radiation uses and from environmental contamination. Considerable knowledge and the 
principles and use of radiation and radioactivity in medicine, institutions, and industry. Considerable knowledge 
of State and Federal laws and regulations as related to use, disposal, storage and transportation of radioactive 
materials. Ability to write complex technical reports. Ability to supervise other workers. Ability to independently 
plan and execute both routine work and complex special projects. Ability to review and evaluate the work of 
subordinates and other constructive criticism. 
 
Minimum Education and Experience - Graduation from a four-year college or university with a major in physics, 
nuclear engineering, nuclear physics, health physics, or another of the physical sciences and four years of 
progressive experience in the field of radiological health services; or an equivalent combination of education and 
experience. 
 
Degrees must be received from appropriately accredited institutions. 
 
Special Note: - This is a generalized representation of positions in this class and is not intended to identify 
essential functions per ADA.  Examples of work are primarily essential functions of the majority of positions in 
this class, but may not be applicable to all positions. 
 


